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Overview:  Stating the Case
Bridges v. Diesel Service, Inc. (Yeazell, p. 13)
Answers to Basic Case Reading Questions

The Substantive Claim:
Q.  Who was suing whom for what?  

A.  Pl. Bridges sued Defendant Diesel (former ER) for dismissing him from his job  because of a disability

Q.  Does the opinion tell you what type of relief he was seeking? 

A.  No:  typically American courts award damages (money) as relief, here probably back pay
Q.  What court did James Bridges file his lawsuit in?  How do you know?

A.  Again,  Federal District Court.    This time the case wasn’t reported in the F. Supp. volumes, but the LEXIS cite tells you. 
Procedural History

Q. What procedural steps have taken place by the time the judge writes the opinion?  How do you know?
A.  1)  Summons and Complaint filed with court and served on defendant (court says in first sentence that Bridges “commenced this action”  
2)  Defendant moved to dismiss for failure to exhaust administrative remedies and the court granted the motion  (p. 16, 1st full sentence of carryover paragraph)
3)  Plaintiff belatedly filed a charge with the EEOC and apparently asked the district court to delay acting on the matter until after the EEOC acted (“moved to place this action in civil suspense” p. 16, next to last sentence)

4)  Defendant moved for sanctions pursuant to Rule 11 (p. 16 last sentence of carryover paragraph)

Q.  What was the basis for defendant’s motion for sanctions?  That is, what rule was violated?  What part of that rule?

A.  Rule 11(b)(2) was violated.  The claims were not “warranted by existing law”
Q.  Did the trial court agree that plaintiff’s attorney should have know better?  Why?

A.  The attorney should have done basic legal research into the procedural requirements for a claim under the Americans with Disabilities Act

Q.  Did the court grant the motion?  Why or why not?

A.  No.  The court believed that counsel had learned a lesson.  (And perhaps did not want to encourage Rule 11 Motions.)
