Peer Evaluation – SeattleFlavors – Winter 2006

Your name:

Part One:

1. Please describe your role/roles on the team:

2. Please reflect on what you have learned this quarter, focusing on not only your role in the group but also how your role changed or did not change as the quarter progressed.

3. What were the major challenges faced by your team?

4. This is an opportunity for feedback regarding anything relating to the team project.

Part Two:

Rate each member of the team on the following scale for overall performance. Rate yourself also. This goes in the column called “Your Rating.”

Also, each team member must assign a total of 50 points to the other members of the team. Raters must differentiate the rankings; thus it is not possible to give everyone the same number of points. Place the points for team members in the far right column.

	Scale
	Student
	Your Rating
	Points –

Total  50

	Consistently Poor – 1

Poor – 2

Below Average – 3

Slightly Below Average – 4

Average – 5

Above Average – 6

Slightly Above Average – 7

Very Good – 8

Excellent – 9

Above and Beyond – 10
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Part Three:

Answer these three questions for each team member:

(1) Preparation: Was the team member usually prepared for group meetings? Please explain.

(2) Creativity: Did the team member provide contributions to group creativity? Explain.

(3) Reliability: Did the team member deliver work products reliably and on time? Please explain.

